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The CIl - Indian Women Network (IWN) serves as a dynamic
hub for women professionals throughout India, dedicated to
unleashing their potential and fostering career advancement.
Established in 2013 with a visionary goal of building the largest
network of career-driven women in the country, IWN is
committed to creating an environment where women can
thrive economically to the fullest extent. At IWN, our mission is
crystal clear: to collaboratively shape an ecosystem that
propels women toward their complete economic potential.

We firmly believe in furnishing a nurturing platform for female professionals to connect, learn, and
progress together. Through mentorship, professional development initiatives, and the invaluable
camaraderie of like-minded peers, IWN offers a robust support system. It's a space where women can
amplify their voices, broaden their horizons, and actively contribute to fostering a workplace that is both
inclusive and equitable.

IWN opens doors to a plethora of opportunities, ranging from thought-provoking events to skill-enhancing
workshops and impactful leadership programs. By facilitating meaningful discussions and facilitating
exploration of new avenues for personal and professional development, IWN empowers its members to
thrive in their careers and beyond.

At this juncture as we celebrate 10 years of the Indian Women Network, we take the pleasure of presenting
this coffee table book that records the legacy of IWN since inception. It is a chronicle of the milestones
created and a record of cherished memories.

Looking ahead, the future of IWN is bright and full of promise. We envision a world where women's
economic potential is fully realized, where barriers are broken, and opportunities are abundant. In the
coming years, we'll continue to expand our reach, deepen our impact, and advocate for gender equality
across industries. | urge members to draw inspiration from this journey and join our inspiring community
where IWN members ignite passion, create an impact to bring about a change in women around us.
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i Way Forward

This book is a record of the journey of IWN in the Southern Region and the contributions made by office
bearers. We hope that we've honoured their efforts adequately by documenting their journey through
photographs of their diverse initiatives.

| would like to place on record our sincere appreciation to the core group members — Ms Hema Srinivas,
Ms Divya Medar, Dr Sindhuja Varma and Ms Savitha Jagadeesan for their support in conceptualising this
Coffee Table Book.

2023-24 has been a year we focussed on developing an incredible agenda for the next decade of IWN
growth and transformation. Year where we, | hope that IWN solidifies its legacy as a beacon of
empowerment for women professionals nationwide. Embracing a future-forward approach, IWN is
committed to expanding its reach and impact by leveraging innovative technologies and strategic
partnerships.

By fostering a culture of continuous learning and adaptation, IWN will stay at the forefront of addressing
evolving challenges and opportunities in the professional landscape. Additionally, IWN is dedicated to
enhancing diversity, equity, and inclusion within its network, ensuring that all voices are heard and valued.
Ultimately, the path forward for IWN is one of continued growth, resilience, and unwavering dedication to
women's advancement in India.

Women Matter!

Ms Lakshmi Mukkavilli

Chairwoman, IWN Southern Region (2023-24) &
Managing Director

Patra India BPO Services Pvt Ltd



The Genesis

Confederation of Indian Industry (Cll) felt that career women require
I , a structured Network to discuss and overcome the experiences and
ndian challenges at the workplace and to highlight & co-create gender
Women parity in industry & society. Over the years, Cll has given thrust on the
Ne twork agenda of Women Empowerment at the national level, providing a
platform to engage with Indian industry & Government on the issues of

women matter. Diversity, Equity and Inclusion.

To consolidate these initiatives in a more structured manner, Indian
Women Network (IWN) was conceived and launched by Mr G V Sanjay
Reddy, Past Chairman, Cll Southern Region 2012-13 and Vice Chairman,
GVK Power and Infrastructure Ltd. In 2012. Under his leadership, ClII
Southern Region constituted a Steering Committee to deliberate on the
women empowerment initiatives by Cll under the IWN banner.
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About Cll Indian Women Network

Indian Women's Network (IWN) was launched in the
year 2013 by Cll with the clear vision of advancing the
equity of women by enabling and empowering
professional growth and success through advocacy,
education, networking, coaching, mentoring, and skill
development opportunities. All IWN chapters work
closely with CIl and the government to enable policy
and decision-making at a state level to support this
over-arching purpose. IWN is open to aspiring
women achievers from diverse backgrounds,
including working professionals, leaders,
entrepreneurs, and students.

IWN focuses on the following tracks to achieve its
purpose: Leadership Pillar, Gender Parity — Policy &
Advocacy, Health & Well-being, Corporate
Membership Engagement, Mentorship, Coaching,
Peer to Peer Learning and Campus to Career

IWN is currently present in 16 States, 2 Union

Territories & 8 Zones nationally. Andhra Pradesh

. Karnataka
IWN stakeholders include:
: Puduch

« Women in Industry iy JeLeteny .

« Entrepreneurs e Tamil Nadu .

+ Independent Professionals a

« Students & Faculty in Higher Education Institutions
The Logo - Did you know?
The logo of the Indian Women Network quite distinctively represents the image of a woman. Her ()
arms reaching upward forms the shape of the letter ‘V'. This image representsher quest for growth, o/
upward mobility and the determination to cross frontiers. The shadows behind stand for the fact
that she is not alone in this quest but part of a community & anetwork of like-minded women. Ingian

omen

The colour Maroon often favoured by women is a colour that stands for power & a strong will and \ l:ietwork

the colour grey symbolizes creative cells aka Grey Matter!

‘ ‘ Today, 30% of workforce in organizations comprises women but they still don’t have an
appropriate forum to discuss issues that are relevant to them. Through Indian Women
Network, we hope to provide a platform for women to discuss issues and opportunities at
workplaces and learn from each other’s experiences. We hope that in time to come IWN will
become the voice of Indian women. , ,

G V Sanjay Reddy




o The people who initiated the

Indian

o Indian Women Network:

woman matior.

Ms Suchitra Ella

Mr G V Sanjay Reddy Ms Bhairavi Jani (
Past Chairman, Cll Southern Region & Director Chairwoman
Vice Chairman SCA Group of Companies IWN & WE National Committee and
GVK Power & Infrastructure Ltd Co-Founder & Joint MD

Bharat Biotech International Ltd

ia

Ms Gita Maini Ms Rani Muralidharan Ms Hemalatha Rajan Ms Gayathri Sriram

Founder Executive Director Director Managing Director
Gallery G GK Sons Engineering Enterprises Pvt Ltd Ma Foi Group Ucal Auto & Ucal Products Pvt Ltd

W

NS IRENE
R f0F Lica oo MY
Dr Thangam Meganathan Ms Sushila Ravindranath Ms Rajani Seshadri
Chairperson Consulting Editor Vice President
Rajalakshmi Educational Trust The Financial Express Tata Consultancy Services

‘ ‘ Let’s come together, build together & achieve together for tomorrow’s India. IWN will reach out
to engage & empower women through various initiatives to augment knowledge, skills & equal
opportunity to enhance inclusive growth & economic parity for sustainable development of

the country.
Y , , Suchitra K Ella
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Women hold less than 10
percent seats on both
Boards and executive
committees in India. Thanks
to the Companies Act 2013,
which states there should
be atleast one woman-
member on the Board of an
organization. IWN should
facilitate companies in
identifying efficient and
eminent women talent from
the industry, who can take
up responsibilities at the
Senior level, on Boards of
organizations. , ,

B Santhanam

Erode

Madurai 15 Nov 2018

6 August 2013

Karur
17 Feb 2024
Salem
30 August 2017
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2013 — 15: The Agenda for Growth!

Indian Women Network’s ambition is to provide a secure and comfortable
networking platform for women. The impact that IWN aspires for, is a marked
transformation in the position of women in corporates and society, through
sustained policy advocacy for enabling ecosystem and continuous learning
& development activities. The formative years’ action agenda was outreach
programmes to bring more women from corporates and entrepreneurs into
the IWN ambit. Since its launch in January 2013 at Chennai IWN expanded its
footprints across the southern states of Andhra Pradesh, Karnataka, Kerala,
Tamil Nadu, Telangana and Puducherry with zonal offices in Coimbatore,
Madurai, Trichy, Vijayawada.

IWN has been founded on a strong framework to engage and enable career
women, entrepreneurs, final year students in three focus areas - Learning &
Development, Well-being, Policy & Advocacy, several events were organized
for the benefit of members.

IWN organised events focused on skill enhancement, personality
development, and career advancement under the Learning and

Ms Suchitra Ella Development Task Force. These events aimed to equip women with the
Chairwoman, 2013 - 2015 necessary tools to thrive in their professional endeavors. IWN facilitated
IWN Southern Region international collaborations, with members participating in training

programs such as the CIl HIDA training program on empowerment for
women leaders in India, held in Tokyo. Suchitra also had the privilege of
meeting Ms. Phumzile Mlambo-Ngcuka, Executive Director of UN Women, to
explore potential synergies between UN Women and IWN.

Recognizing the paramount importance of women's health and well-being,
IWN SR organized various health camps, blood donation drives, and
webinars in partnership with Apollo Hospitals. Moreover, sessions focusing
on the Prevention of Sexual Harassment Act at Workplace (POSH) and
initiatives promoting the presence of women on corporate Boards were
conducted to address gender equality issues in workplaces.

2013-15 saw IWN SR set forth its commitment to continue facilitating the
growth of women through various initiatives aimed at fostering knowledge,
skills, and equal opportunities for inclusive growth and economic parity. It
set the wheels in motion for making significant strides in advancing
women's leadership, setting a solid foundation for continued progress in the
years to come.
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—* The team that led the Region — 2013-14

Ms Suchitra Ella Dr Nandini R
Chairwoman Deputy Chairwoman
IWN Southern Region IWN Southern Region
Joint Managing Director Managing Director
Bharath Biotech Intl Liited Chandra Textiles Pvt Ltd

.
Ms Vanitha Datla Ms Uma Balakrishnan  Ms Remy Thomas Muthoot Ms Anuradha Sriram Dr Uma Kannan
Chairwoman, IWN AP &  Chairwoman, IWN Karnataka & Chairwoman, IWN Kerala & Chairwoman, IWN Puducherry & Chairwoman
Vice Chairperson Managing Director Chief Executive Officer Co-Founder & Joint MD IWN Tamil Nadu &
ELICO Ltd Axcend Automation Muthoot Pappachan Group Integra Software [_JII'ECt_OF
Automotive Division Services Pvt. Ltd. Thigarajar Mills Pvt Ltd

Ms Mridula Ramesh Ms Bathool Maluk Ms Neelima Challagulia Ms Anila Narla
Convenor Convenor Convenor Convenor Convenor
IWN Coimbatore Zone & IWN Madurai Zone IWN Trichy Zone &. IWN Vijayawada Zone & IWN Vishakapattinam &
Chairperson & Executive Director Secretary & Correspondent Whole time Director Executive Director
Managing Trustee Sundaram Textiles Ltd MASTeR Group of Institution INCAP Ltd Vignan Schools

Sri Krishna Institutions
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Indian Women Network (IWN) has spread
its wing wide and has reached women professionals
from various fields and different age groups.

Cll Industries

Career Women,
Professionals, Entrepreneurs

IWN Members
Training Academies

Entrepreneurship Cells Faculty, Consultants

Financial Institutions

Angel Investors Graduating Students

Venture Capitalists

) Academic Institutions
Government Agencies

Industry Associations
£ Women at the Base

of the Pyramid
NGOs

IWN Southern Region Initiatives

Learning & Development Wellbeing

® Gender sensitization sessions ® Sessions on Work-Life Balance, Parenting
= Self-defense ® Health Check-ups, benefits from the

= Skills upgradation wellbeing partner

® Coaching and mentoring for career progression .
= Coaching and mentoring- Bouncing Board Policy & Advocacy

® Policy recommendations from the industry
Wellbeing for women wellbeing

® Health Camps — half-yearly ® Provision of support facilities

= Webinars on Wellness ® Awareness on Women-centric laws

® Sharing of best practices from inclusive organizations
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IWN Southern Region Focus on Policy & Advocacy
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IWN Southern Region Focus on
Learning & Development
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IWN Southern Region Focus on
Learning & Development
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IWN Regional Council
2014-15

=
Dr Nandini R

Ms Suchitra Ella

Chairwoman, IWN Southern Region & Deputy Chairwoman, IWN Southern Region &
Joint Managing Director Managing Director
Bharath Biotech Intl Limited Chandra Textiles Ltd

Ms Saroja Vivekanand Ms TejaswiniHPrasad ~ Ms Gayathri Vasudevan ~ Ms Shereen Navas  Ms Sheela Kochouseph ~ Ms Anuradha Sriram

Chairwoman, AP Vice Chairwoman, AP Chairwoman, Karnataka Chairwoman, Kerala Vice Chairwoman, Kerala  Chairwoman, Puducherry
Managing Director Director, Malaxmi Group CEO Director Managing Director, V-Star  Joint Managing Director
Visaka Group of Companies LabourNet Ziquitza Educations Pvt Ld Creations Pvt Ltd. Integra Software Solutions

Ms Anjali Schiavina DrUmaKannan  DrThangam Meganathan  Ms Malarvizhi § Ms Mridula Ramesh Dr Hema Satish

Vice Chairwoman Chairwoman, Tamil Nadu ‘:\m ?uh;iim‘;::g' Convenor, Coimbatore Zone ~ Convenor, Madurai Zone  Co - Convenor, Madurai Zone
Puducherry & Founder & MD Vice President Chairperson Chairperson & Managing Executive Director Managing Director
Mandala Apparels Pvt Ltd Thiagarajar College Rajalakshmi Institutions  Trustee,Sri Krishna Institutions ~ Sundaram Textiles Ltd Devadoss Multispeciality
- '
{ = |
. - |
: |
: o 7 ¥ o ‘ i v]_ . 1
Ms Mala Balasubramanian - s Rina Vivekanandan ~ Ms Maithri Srikant Ms Lalitha Rani Ms Rajini Chithra ~ Ms Neelima Challagulla
Convenor, Trichy Zone Convenor Co - Convenor Convenor, Vizag Zone  Co-Convenor, Vizag Zone = onienor
Honorary Member Thiruvananthapuram Zone - Thiruvananthapuram Zone Professor Principal Vijayowada Zone

Nehru Memoria College i & Managing Director  Design & Creative Head Andhra University  Pollocks Educational Institutions Whole Time Director
Sinura Health Informatics Pvt Ltd  Vedika Boutique INCAP Ltd
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2015 — 16: A World of Possibilities!

Women need to and must determine their own highest expectations from
their professional life and work towards setting goals to achieve them. It is in
this context that Indian Women Network (IWN) Southern Region constituted
regional and state core groups to create effective engagement models that
would provide its women members an all-inclusive platform for their
professional development. During Dr. Nandini's tenure as Chairwoman IWN SR,
the focus was on advancing the status of women in the workforce and
promoting their holistic development. Under her l|eadership, IWN SR
conducted various initiatives and programs aimed at enabling women across
different facets of their lives.

The year 2015-16, witnessed IWN starting on an extremely optimistic note with
a group of very enthusiastic and dynamic members and office bearers.IWN's
focus was on women's professional development through Learning &
Development initiatives. Workshops and seminars were organized across
southern region states such as Tamil Nadu, Telangana, Andhra Pradesh,
Karnataka, Kerala, and Puducherry.

Dr Nandini R The'se events focused'on enhancing women's skills and knowledge, coverin
Chairwoman 2015 - 16 topics like the Prevention of Sexual Harassment Act at _thg_Wo_rkplace (POSI—!
IWN Southern Region policy and workplgce safety. Thgre was continued prioritization of women's

health and wellbeing. Collaborations were formed with leading hospitals like
Apollo Hospitals in Tamil Nadu and KIMS & LOTUS Hospitals in Telangana to
provide healthcare support. Health camps, blood donation drives, and
webinars addressing various health issues were organized to ensure the
overall wellbeing of women.

The international engagement of IWN SR was another key aspect during Dr.
Nandini's tenure. Participation in conferences such as the International
Conference on Gender Equality and the 4t Gulf Cooperation Council (GCC) -
India Industrial Forum showcased CIl IWN's commitment to advocating for
gender equality and economic empowerment at a global scale.

Networking and Advocacy were integral parts of IWN SR's strategy. IWN served
as a platform for women professionals, students, and entrepreneurs to
connect and learn from each other. There was active engagement with the
Cll Southern Regional Council members, encouraging them to nominate
women from their organizations to join IWN, thereby fostering inclusive growth
and economic parity. IWN SR witnessed a multifaceted approach to helping
women grow. Through initiatives focusing on professional development,
healthcare, international engagement, networking, and advocacy, IWN strived
to create a more inclusive and supportive environment for women to thrive in
both their personal and professional lives.
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Dr Nandini R Ms Anuradha Sriram
Chairwoman Deputy Chairwoman
IWN Southern Region IWN Southern Region
Managing Director Co-Founder & Joint Managing Director
Chandra Textiles Pvt Ltd Integra Software Services Pvt. Ltd.

DrV Nagalakshmi  pr Tejaswini Yarlagadda Dr Gayathri Vasudevan ~ Ms GeethaPanda s Ring Vivekanandan

Ms Saroja Vivekanand : : i i
Chuirwomc{n, AP & Telangana Vice Chiaiwoinan Vice Chairwoman Chairwomon IWN :éiﬁtig:::nzor;nirggtor g Chairwoman, IWN Kerala &
Managing Director IWN Andhra Pradesh & IWN Telangana & IWN Karnataka & Global Capabilty Lead, 650,  CEO & MD Sinura Health
Visaka Group of Companies Joint Managing Director Executive Director Chief Executive Officer Infrastructure Services  Information & Process Solutions
IMIS Pharmaceuticals Malaxmi Group  LabourNet Services India Pvt. Ltd,  PXC Technology

= i + }
Ms Reena Sabin Ms Anjali Schiavina Ms Radhiga Ragu Dr Thangam Meganathan M Rajani Seshadri
Vice Chairwoman Chairwoman Vice Chairwoman Chairwoman, IWN Tamil Nadu & Vice Chairwoman
IWN Kerala & Director  |WN Puducherry & Founder & MD IWN Puducherry Chairperson IWN Tamil Nadu &
Specialists Hospital Mandala Apparels Pyt Ltd Assopials DIfoctor: EM Rajalakshmi Institutions Vice President
Chemin C&l Pvt Ltd Tata Consultancy Services

Ms Malarvizhi Shanmugam Ms Sujata Krishnan
Convenor, IWN Coimbatore Zone Co-Convenor
Chairperson & Managing Trustee IWN Coimbatore

Sri Krishna Institutions Chief Executive Officer, Suvai Foods
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Focus on Learning & Development
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Focus on Health & Well-being

Health & Wellbeing Partners in the journey were Apollo Hospitals, Rainbow Hospitals, Kauvery Hospitals
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2016 — 2017 : Reaching New Heights

Ms Anu Sriram
Chairwoman - 2016-17
IWN Southern Region

IWN works actively in Educating, Engaging, Encouraging and Empowering
women, as the 4 essential tools in enhancing the competitiveness and growth
of industries and economy. More and more women are entering the
workforce, taking up the challenge of multitasking and prioritization, even
managing to strike a work-life balance considering their various roles as a
wife, a mother, and a professional. The progress achieved indeed is quite
significant and worthy to be applauded.

Anu Sriram’s tenure as Chairwoman IWN SR marked several key initiatives
were undertaken to support and advance the professional growth of women
across various sectors.

International partnerships were established, including with the UN Women-
Citi Workshop on Gender-Responsive Procurement in November 2016, aimed
at sharing knowledge and best practices about inclusive sourcing / supply
chain diversity. Additionally, IWN was acknowledged as a Cooperation Partner
at the 4th Annual Summit-Global Female Leaders 2017 in Germany. A
significant agenda was to develop a broad base of qualified Women
Independent Directors, in line with the mandate set by India's market
regulator SEBI for listed companies. A flagship program in collaboration with
the Indian School of Business (ISB) facilitated a three-day residential
Governance Programme for Independent Directors in June 2016. Gender
parity remained a central theme, with efforts focused on setting standards for
diversity and inclusivity and recognizing organizations with excellent
standards through the CIl IWN Gender Parity Awards held in June 2017 in
Chennai.

Policy interventions were also emphasized, including feedback submission on
the Maternity Benefit (Amendment) Bill 2016 and engagement with
government officials such as Dr. Kiran Bedi, IPS (Retd.), Lt. Governor,
Government of Puducherry, to discuss initiatives supporting working women.
Workshops were conducted on the Prevention of Sexual Harassment Act at
Workplace (Prohibitions & Redressal) Act 2013 across various cities, aimed at
enhancing awareness and understanding of the legal provisions among
directors and senior management personnel. IWN's membership grew
steadily, in the region with ongoing efforts to expand further by reaching out
to Cll member companies and higher educational institutions. The term was
a benchmark for continued success in enabling growth and development of
women leaders and enabling them to realize their true potential through the
organization's unique networking platform.
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Ms Anu Sriram
Chairwoman, IWN Southern Region &
Co-Founder & Joint Managing Director,
Integra Software Services Pvt. Ltd.

Ms Geetha Panda
Chairwoman
IWN Karnataka &
Director & Global
Capability Lead
DXC Technology

Ms Rama Rayudu
Vice Chairwoman
IWN AP & Director
Prakrit Motors Pvt Ltd

Dr V Nagalakshmi
Chairwoman
IWN Andhra Pradesh &
JMD,
IMIS Pharmaceuticals

Ms Radhiga Ragu
Chairwoman
IWN Puducherry &
Associate Director, QMS,
Chemin Controls &
Instrumentation Pvt. Ltd

Ms Nalini Kamra Ms Rajani Seshadri
Vice Chairwoman Chairwoman
IWN Puducherry & IWN Tamil Nadu &
Proprietress Executive Coach
KOSH Innovations and Advisor

Ms Sujata Krishnan
Convenor, IWN Coimbatore &
Chief Executive Officer, Suvai Food

The team that led the Region
2016-17

Ms Vanitha Datla
Deputy Chairwoman
IWN Southern Region &
Vice Chairperson, ELICO Ltd.
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Dr Githa S Heggde Ms Rina Vivekanandan  Ms Minu Mathew
Vice Chairwoman Chairwoman Vice Chairwoman
IWN Karnataka & IWN Kerala & IWN Kerala &

Dean, Research & IA, CEO, MedTrina Managing Partner

IFIM Business School Knowledge Partners Minu & Thomas

Chartered Accountants

—

Ms Gowri Kailasam
Vice Chairwoman
IWN Tamil Nadu &

President, Steering &
Linkage Products,

Rane (Madras) Ltd.

¥ \ .‘;‘
Dr Tejaswini
Yarlagadda
Chairwoman
IWN Telangana &
Director
Malaxmi Group

o

Ms Shobha Dixit
Vice Chairwoman
IWN Telangana &
Director
Alpla India Pvt. Ltd.

Ms Aruna Thangaraj
Co-Convenor, IWN Coimbatore &

Chief Executive Officer, AGT Electronics Ltd
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Hyderabad: CII - Indian Women Network
(IWN) has called for women empowerment,
for which unity of professionals from differ-
ent fields is need of the hour. Hyderabad
chapter of IWN, as a part of its annual day
deliberations, organized a one-day Women's
Conclave on the theme ‘Empower & Enhance
- Securing a Women's Future’, here on
Friday.

The objective of the Conclave is to enable
women professionals to gain a better under-

- CII calls for women empowerment

Telangana IT Secretary Jayesh Ranjan
speaking at CH-Indian Women Network’s
conclave in Hyderabad on Friday,
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2017 — 2018 : The Agenda for Parity

Ms Vanitha Datla
Chairwoman - 2017-18
IWN Southern Region

As suggested by several studies, the higher one goes up the corporate ladder,
the fewer women one sees. Women are underrepresented at all levels of
business, from first-level managers to CEOs. Gender parity at the workplace
has a number of benefits for an organization and has been proved to result
in better financial and organizational performance. Hence, achieving gender
parity is critical to our growth as a nation, Vanitha Datla's tenure as
Chairwoman of IWN SR witnessed significant efforts being made to address
gender disparity and support women in various professional fields.

A key objective was promoting gender parity. Initiatives and sessions were
organized across states to sensitize companies and institutions about the
benefits of gender diversity. Efforts were made to enhance visibility through
the establishment of a website and a branding team, comprising key women
champions from the Southern Region states. Steps were taken to improve the
online presence of IWN on social media platforms through this new vertical.

Significant international engagement was seen during this year.
Representatives from IWN SR attended conferences such as the Global
Female Leaders’ Summit in Berlin and the Global Business Forum in Thilisi,
providing networking opportunities and highlighting the importance of
women in business.

The launch of the IWN Salem Zone in Tamil Nadu marked a milestone,
accompanied by a session titled "Coffee with Entrepreneurs” attended by
around 100 women participants.

On the policy front, IWN sought feedback from industry members on crucial
policies concerning women in the workforce, including the Draft National
Policy for Women 2016 and recommendations for the Créche Rules under the
Amended Maternity Benefit Act 2017.

Furthermore, a memorandum of understanding (MoU) was signed between
IWN, CIl Telangana State Council, and the Department of IT, Electronics &
Communication, Government of Telangana, to develop a policy framework for
women in the workforce and encourage entrepreneurship.

Throughout the tenure, IWN's membership continued to expand, reaching out
to Cll member companies and higher educational institutions to nominate
women for membership.An extremely focused tenure, this year further paved
the way for IWN's continued success in facilitating positive experiences for
career women to grow in their professional journey.



™

C The team that led the Region
i 2017-18

women matier.

3
R |
LS

Ms Vanitha Datla

Ms Rina Vivekanandan

Chairwoman Deputy Chairwoman
IWN Southern Region & IWN Southern
Vice Chairperson, ELICO Ltd. Region & Senior VP
ECESIS Care

&

Ms Lakshmi

Dr V Nagalakshmi ik Ms GesthaPanda GG s Heggde MsMinuMathew  Ms Rani Mohandas
: Mukkavilli Chairwoman : . Chairwoman Vice Chairwoman
Chairwoman ; \ Vice Chairwoman
Vice Chairwoman IWN Karnataka & IWN Kerala & IWN Kerala &
IWN Andhra Pradesh & IWN AP & Director Director & Global IWN Karnataka & Managaing Partner & Difocior
JMD,IMIS Pharmaceuticals : o IFIM Business School :
Patra India Capability Lead Minu & Thomas South Park Hotel
BPO Services DXC Technology Chartered Accountants
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Ms Nalini Kamra  prNaiini Ranganathan M$S ?:?;vc::mﬁ?r:?nsqm Ms Uma Rao Ms Shobha Dixit Ms Uma Devaguptapu
Chairwoman Vice Chairwoman IWN Tamil Nadu & Vice Chairwoman Chairwoman Vice Chairwoman

IWN Puducherry & IWN Puducherry & president, Steering & IWN Tamil Nadu & IWN Telangana & IWN Telangana &
Proprietress Associate Professor Linkage Products, VP-HR Director Director HR,

KOSH Innovations Pondicherry University ~ Rane (Madras) Ltd. Ashok Leyland Alpla India Pvt. Ltd. APAC Signode

Ms Sujata Krishnan Ms Aruna Thangaraj Ms Sangeetha Ashwin
Convenor, IWN Coimbatore & Co-Convenor, IWN Coimbatore & Convenor, IWN Salem & Co-Convenor, IWN Salem &
CEO, Suvai Foods CEO, AGT Electronics Ltd Managing Partner, Spectra Traders Director, TMS Eye Hospital Pvt Ltd
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Ms Rina Vivekanandan
Chairwoman - 2018-19
IWN Southern Region

IWN Legacy &
Way Forward

Women form an integral part of society, necessitating that initiatives across
sectors and on diverse fronts prioritize their inclusion in design, planning, and
execution. Rather than confining inclusion efforts solely to standalone
initiatives for women, a broader approach is essential. Empowering women in
the workplace and ensuring equal opportunities is imperative for industries.
Consistent incorporation of such practices acknowledges and fosters the
potential of women employees. They are not just exceptional professionals
but also potential economic leaders and societal architects of tomorrow.

During her tenure as the IWN Regional Chairwoman, Ms Rina Vivekanandan
focussed on sustaining the momentum that was built in IWN over the previous
years. Since inception, IWN's services to its members focussed on the three
verticals of Learning & Development, Health & Wellbeing and Policy &
Advocacy with the active participation of members. In addition to this
portfolio, a significant agenda included in the IWN Southern Region work plan
was creation of mentoring programs for members i.e. women in corporates,
women entrepreneurs, and women in academia.

In partnership with the ‘Thrive with Mentoring’ - IWN rolled outmentoring
programmes for its membership. The first of the mentoring sessions was
organised in Vizag, Andhra Pradesh, in November 2018. With a continued focus
on encouraging industry members to adopt good gender diversity practices,
IWN organized various initiatives to sensitize companies and institutions to
champion gender parity initiatives and agenda in their growth plan.

With the objective of becoming a policy advisor to the Union and state
Governments on matters related to women in the workplace & women
entrepreneurs, IWN in the region submitted recommendations on policies
concerning women. In Kerala and Karnataka, IWN was instrumental in
submission of recommendations regarding creche guidelines, workplace
safety.

The ClI National Committee on Women Empowerment and IWN collaborated
with Business for Social Responsibility(BSR) for launching the Equal
Opportunity Initiative which aims to help companies to adopt holisticand
integrated women’s empowerment strategies to promote inclusion of women
in the workspace. The pilot programme of this initiative was launched in
Kerala and comprises of 4 Roundtable Sessions.

The agenda for the year played a crucial role in raising awareness, driving
change, and encouraging companiesto be accountable for their
commitment to gender equality and social responsibility.
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Ms Rina Vivekanandan Ms Geetha Panda
Chairwoman. IWN Southern Region &
Senior Vice President

Ecesis Care

Deputy Chairwoman
IWN Southern Region & Director & Global Capability Lead, GSD,
Infrastructure Services, DXC Technology

Ms Lakshmi Mukkavilli Ms Shubra Sharma or %ﬁg?;;:&gde Ms Shirin Salis Ms Shalini Warrier Ms Sivapriya Balagopal Prasad
Vice Chairwoman Vice Chairwoman = IWN AP & IWN Karnataka & Vice Chairwoman Chairwoman - IWN Vice Chairwoman - IWN
IWN AP & Director Head - HR D4 Resarreh s 1A IWN Karnataka & Kerala & Kerala & Head New Products,
Patra India BPO Services HSBC IFIM Business School VP - HR, IngersollRand COO, Federal Bank Eastern Condiments

= \ ~ L 3 . ; 4 = x S ’3
Dr Nalini R Dr Vanaja V Ms Uma Rao Ms Malarvizhi S Ms Shobha Dixit Dr Nandita Sethi
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Associate Professor, Medical Director, Jothi Eye IWN TN & Tamil Nadu & Chairperson, Telangana & Telangana &
Pondicherry University Care Centre VP - HR, Ashok Leyland Sri Krishna Institutions Director, Alpla MD, The Entrepreneur Zone
Ms Avanti Natarajan Ms Sangeetha Ashwin Ms Srividya Lakshmi
Co Convenor - IWN Salem Convenor - IWN Coimbatore  Convenor - IWN Coimbatore
Zone & Director - SA, Zone & Managing Partner, Zone & Correspondent,

Paavai Institutions Spectra Traders RVS Group of Institutions
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IWN in association with ‘Thrive with mentoring’ organised an exclusive mentorship program
which aims to develop women leaders globally through mentoring
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2019 - 2020: The team that
defined IWN in the Region

Ms Geetha Panda Ms Rajani Seshadri
Chairwoman Deputy Chairwoman
IWN Southern Region & Director & IWN Southern Region &
Global Capability Lead, GSD, Executive Coach & Advisor

Infrastructure Services, DXC Technology
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TARTUP SUMMIT

RELEVANCE OF GENDER DIALOGUE IN ECONOMIC ACTIVITIES IN GENERAL AND ENTREPRENEURSHIP IN PARTICULAR,
THE STRENGTHS AND CHALLENGES AND GENDER AND WORKFORCE PARTICIPATION
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Ms Rajani Seshadri Ms Shalini Warrier
Chairwoman Deputy Chairwoman
IWN Southern Region & IWN Southern Region &

COO, Federal Bank

Executive Coach & Advisor
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Prof S Rajani Ms D Prasanthi Ms Shirin Salis Ms Nandini Sarkar ~ Ms Sivapriya Balagopal Ms Meera Haridas
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Ms Uma Sekar Mrs Kirthika Shivkumar ~ DrCV Sujaritha  Mrs Swathi Chandrasekar Ms Swathi Kantamani M Purnima Kamble
Convenor, IWN Erode Co Convenor, IWNErode  Co-Convenor, IWN Salem  Co-Convenor, IWN Salem Chairwoman Vice Chairwoman
Managing Director Executive Director Centre Head Director IWN Telangana IWN Telangana
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Ms Shalini Warrier
Chairwoman - 2021-22
IWN Southern Region

2021-22: The pandemic and
IWN Virtual Leadership

Ms Shalini Warrier was the Chairperson for Southern Region during the year
2021-22. Most of us will remember that 2021-22 was the peak of the
pandemic. That did not dilute our enthusiasm and the entire team worked
closely with me to deliver on a range of initiatives. There were many
sessions held, virtually, where women achievers were celebrated.

The specially curated Leadership Program, designed and delivered in
conjunction with SHRM (Society for Human Resources Management) saw
nearly 40 young ladies gain in confidence and capabilities through the
sessions attended by them. They also took advantage of the personalized
coaching that was delivered as part of the program.

Mentoring was another area of focus during this year. The unique
combination of mentors and mentees across geographies and across
industries proved to be very useful.

The Network also gained tremendously from a dedicated focus on
branding and revamping the website. Social media posts became the
norm rather than the exception and generated many likes and shares.

Of course, the icing on the cake was holding the second and third Say Yes
Annual Conclave in a virtual world. To attract and sustain the interest of
many hundreds of viewers in a complete virtual format was a real
challenge. Our speakers and Master Classes, specially curated for our
audience, held our audience captive and it was delightful to see the
encouraging feedback we got post those Conclaves.



~ 2 |IWN Legacy &

2021 — 2022: The team that oy e
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ADA . Ms Shobha Dixit
- Shalini Warrier : Deputy Chairwoman, IWN Southern Region &
Chairwoman, IWN Southern Region & Director

Executive Director & Business Head — Retail

Federal Bank Alpla India Pvt. Ltd.
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Ms D Prasanthi Dr M Sudha Ms Nandini Sarkar ~ Ms Anupamaa V. Ms Meera Haridas  Dr Sindhuja R Varma
Chairwoman Vice Chairwoman Chairwoman Vice Chairwoman Chairwoman Vice Chairwoman
IWN Andhra Pradesh &  |WN AP & Director IWN Karnataka & IWN Karnataka &  IWN Kerala & Director IWN Kerala &
SrManager-Customer Assistant Professor Global Equity, Diversity & Managing Partner Verker‘]ner Business Consultant Trt_::]r'!er, Coach,
Support, Efftronics GITAM Institute of  Inclusion Leader Indig, AVRC Legal & Associates Pvt LTD. D & | Specialist and
Management, GITAM The Boeing Company Dr. Kainth Associates LLP Managing Partner

Antara Consultancy

Ms Anamika Saraogi  Ms R sadhana Ms I(u-mutaavulll Ms Hema Mani  ms purnima Kamble Dr Uma Aysola
Chairwoman Vice Chairwoman Shivkumar Vice Chairwoman Ehairoman Vice Chairwoman
IWN Puducherry & IWN Puducherry & Chairwoman IWN Tamil Nadu & IWN Telangana IWN Telangana &
Proprietress Clay & Glaze Proprietress IWN Tamil Nadu & Director (HR) Barre: Head Alliances &
RR COSMO Joint Mana_glng Director Lennox International Fox Mandal & Associates Partnerships, A(_:cess
SKM Siddha & Health International

Ayurvedha Company (1) Pvt Ltd
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Mrs Kirthika Shivkumar Mrs Vidhya Jayaprakash Mrs Swathi Mrs Shamili Sudhakar Ms Shirin Salis
Convenor Co-Convenor Chandrasekar Co-Convenor Lead, Mentorship
IWN Erode IWN Erode & Convenor, IWN Salem IWN Salem & Director Vertical, IWN SR &
Executive Director Psychologist _ Director LYTON Renewable Vice President
The Indian Public School Millennium Interiors Energy Solutions Pvt Ltd  HR Trane Technologies

Ms Savitha K Jagadeesan  Ms Rajani Seshadri Ms Meera Haridas Ms Hema Mani Dr Uma Aysola

Co-Lead, Mentorship Lead, Co-lead, Campus-to-Career  Lead, Leadership Co-lead, Leadership
Vertical, IWN SR & Campus-to-Career Vertical, IWN SR & Vertical, IWN SR & Vertical, IWN SR &
Senior Partner Vertical, IWN SR & Director Director (HR) Head Alliances & Partnerships
Kochhar & Co Co-Founder & Director Verkenner Business Lennox India Access Health
IndePenn Connections Pvt Ltd  Associates Pvt LTD. Technology Centre Pvt Ltd International

Dr santhc_:marai Ms Hema Srinivas

Gokulakrishnan Co-Lead, Branding

Lead, Branding Vertical, Vertical, IWN SR &
IWN SR & Co-Founder Talent Enhancement Consultant

BetaMonks Technology Factory Pvt Ltd
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IWN ANNUAL LEADERSHIP CONCLAVE

‘Discover the Vivid and Valiant You:

Beyond the Prism of
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2022-23 : Consistent Growth and

Ms Shobha Dixit
Chairwoman - 2022-23
IWN Southern Region

International Learnings

Over the last few years pre-pandemic, significant progress has been made
in building inclusive and equitable workplaces. Fresh forms of conversations
and practices were opening to empower individuals from diverse
backgrounds to achieve their full potential and thrive at work.

While there are many examples where women have been demonstrating
strong leadership through recent global challenges, the journey towards
driving successful outcomes both on a personal and organisational level is
often not equal for women leaders compared to that of men. The pandemic
saw female leaders around the globe have risen to the external challenges
by supporting individual's needs, prioritising health and well-being, and
taking steps to improve workplace inclusivity.

In Ms Shobha Dixit's tenure as IWN Chairperson for Southern Region the
various initiatives included leadership, mentoring, wellbeing, promoting
gender parity, prevention of sexual harassment and engaging students.

The highlights of the regional initiatives included the First ever IWN Southern
Region has organized an 18-member exclusive women delegation learning
Mission to Malaysia & Singapore from 21 — 24 November 2022. The key
objective of this multi-sectoral delegation visit was to learn best practices,
automation, innovation, diversity andinclusion, sustainability etc. in select
workplaces.

The IWN SHRM Leadership Programme saw delegates joining from across the
region and the certification programme has also been extended to
corporates who wish to do in-house sessions.

The Region launched the Third Edition of the flagship mentoring program
“Evempower” on 24th August 2022. Riding on the success of the last two
editions of the program, the third - Evempower mentorship cohort achieved
a total number of 200 pairs against its target of 200+ mentors and mentees
for the year 2022-23.
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Ms Shobha Dixit Ms Lakshmi Mukkavilli
Chairwoman Deputy Chairwoman
IWN Southern Region & IWN Southern Region &
Director Managing Director
Alpla India Pvt Ltd Patra India BPO Services

Dr T Vasudha Ms Hima Bindu A Ms Anupamaa V Ms Sajana Shankaran  Dr Sindhuja R Varma Ms Bincy Baby
CHOIMVBMAR.AP Vice Chairwoman, IWN AP Chairwoman, IWN Karnataka & Vice Chairwoman Chairwoman, IWN Kerala & Vice Chairwoman
Head - Wellness Function Managing Director  Managing Partner AVRC Legal &~ IWN Karnataka & Founder Director IWN Kerala & Director
Brandix India Apparel City Novel Patent Services Dr. Kainth Associates LLP  Head of APAC People Partner  Antara Consultancy  Graameen Collections Network

Branch International
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Ms R Sadhana Ms Sanhita Nadkarni Ms Hema Mani Ms Rajalakshmi _ Druma Aysola Ms Srividya Reddy
Chairwoman Vice Chairwoman Chairwoman Vice Chairwoman Chairwoman, IH'!.FN Telangana & Vice Chairwoman
IWN Puducherry & IWN Puducherry & IWN Tamil Nadu & Director  IWN Tamil Nadu & Director Head Alliances & IWN Telangana &
Proprietress, RR COSMO Company Secretary (HR) Lennox International  Career Tree HR Solutions Partnerships Vice Chalpersa

Eaton Power Quality Pvt. Ltd. Access Health International & Narayanamma Institute



Mrs Vidhya Jayaprakash Mrs B Savitha
Convenor Co-Convenor, IWN Erode &
IWN Erode & Advocate
Psychologist PCP Law Associates

Ms Shalini Warrier Ms Nandini Sarkar Ms Shirin Salis
Champion Leadership Lead, Leadership Champion, Mentorship
Development Vertical & Development Vertical & Vertical & Vice President -
Executive Director Global Leader - Diversity,  HR Trane Technologies Ltd

Federal Bank Equity and Inclusion Hitachi Energy

Ms Meera Haridas Dr Senthamarai
Lead, Campus-to-Career Gokulakrishnan
Vertical & Director Champion Branding

Verkenner Business

Development Vertical &
Associates Pvt Ltd

Co-Founder, Beta Monks
Technology Factory Pvt Ltd

Mrs Shamili Sudhakar

Convenor, IWN Salem & Director
LYTON Renewable

Energy Solutions Pvt Ltd

Regional Vertical Members

Ms Sangeetha Sivakumar
Co-Convenor
IWN Salem Zone & Director
Baskara Camphors

Ms Hema Srinivas Dr Sindhuja R Varma Dr Usha Pantula
Lead Mentorship Vertical & ~ Chairwoman, IWN Kerala & Co-Llead
Independent Founder Director Mentorship Vertical &
Consultant - L&D Antara Consultancy Corporate Trainer
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Ms Urvashi Baid
Lead Branding
Development Vertical &
Director , Amel Services &
Consultancy Pvt Ltd

Ms Avanti Natarajan
Co-Llead Branding
Development Vertical &
Director, Paavai
Educational Institutions
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Launch of the second cohort of CII-IWN & SHRM Joint

Women Leadership Certificate Program (6" August — 17" September 2022) with
inspirational words from our esteemed specials Guests

Ms Achal Khanna
Chief Executive Officer - APAC and MENA
SHRM Inca

Mr Ravi Raghavan
Co-Chair, internafional Linkages Sub.
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2023-24 - The team the led
IWN Southern Region
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Ms Lakshmi Mukkavilli Ms Shirin Salis

Chairwoman Deputy Chairwoman
IWN Southern Region & Managing Director _ IWN Southern Region&
Patra India BPO Services Pvt Ltd Vice President, HR Trane Technologies

DeRomadevi Gourineni Dr Radhadevi Vadapalli Ms Sajana Shankaran Ms Aparna Athreya Ms Bincy Baby Ms Nisary Mahesh
Chairwoman, IWN AP & Vice Chairwoman, IWN AP & Chairwoman Vice Chairwoman Chairwoman Vice Chairwoman
Managing Director Asst Dean - Skill Dev Centre IWN Kamnataka & IWN Karnataka & Founder  IWNKerala & Founder \wN Kerala & Founder & CEO
Amara Hospital Dr Lankapalli Bullayya  Head of APAC People Partner yiq g parent Foundation ~ tzserene Digital Services Pvt Ltd HerMoney Talks

Engineering College, Vizag Branch International
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Ms Sanhita Nadkarni Dr O Kavipriya Raja Ms Rajalakshmi § Ms Kirthika Shivkumar Ms Srivimgﬂdy s MsTanuja Abburi
Chairwoman, IWN Puducherry & Vice Chairwoman Chairwoman \:"m ?hﬂmgg’iﬂ “'mﬁglug’m;,per:g,?m Vice Chairwoman
: f ami u
Company Secretary IWN Puducherry & IWN Tamil Nadu & Director Eecutive Director 6 Narayanamma Institute of IWN Telangana & DEl Lead

Eaton Power Quality Pvt. Ltd.  Dental Surgeon, JIPMER Career Tree HR Solutions Amazon Seller Services Pvt. Ltd.

The Indian Public School ~ Technology and Science

. | _
Ms B Savitha i Ms Shalini Warrier Ms Hema Mani
Ms Deepa Sakthi Ganesh  Ms Rebecca Stanley Ms Roopa Sripathy : :
Convenor Co-Convenor Convenor Co-Convenor L (champion = Load, Leadefsivg
IWN Erode & Advocate  w Erode & Managing Director IWN Salem & Director W Sclom &/ Bifactor.  LoadeisiiD DoveOprment vericala. Devblopriont Vericoah
PCP Law Associates Agni Steels Pvt Ltd Sharon Entreprises ANS Dhivyam SieAYe ISetol segina iechrs B
Federal Bank Lennox India Technology

Centre Pvt Ltd
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Dr Sindhuja R Varma

Ms Hema M Srinivas Ms Gowri Kailasam Ms Nandita Sethi Ms Shobha Dixit Lead, Mentorship Vertical & Dr Usha Pantula
Co-Lead, Leadership Co-Lead Co-Lead, Women as Champion Consultant Tralner Co-lead
Development Vertical &~ Women in Manufacturing & Entrepreneurs & Mentorship Vertical & coqch, D& | Specialistand _Mentorship Vertical &
Talent Enhancement Consultant  Chief Executive Officer Director Director Mcrlnaging Partner Independent Consultant
Rane Madras Ltd Entrepreneur Zone Alpla India Pvt Ltd Antara Consultancy

4
_
Dr Radhadevi Vadapalli .
Ms Puja Kohli Ms Rajani Seshadri Lead, CGmpus_m-c!,’;e, Ms Sivapriya Balagopal Ms SC"g‘_"L';‘L‘gﬁ“' E;J d“;':]‘i‘:hg
Co-lead, Mentorship Champion Vertical & Asst Dean - C07ead, Campus-to-Career Campus-to-Career Advocc(': Ver¥icui &
Vertical & Director ~ Campus-to-Career Vertical &~ Skill Dev Centre e e Veeal B Dtk S Weﬁlness =
Unfold Culture Catalyst PvtLtd  Co-Founder & Director Dr Lankapalli Bullayya oo FrOCUCts Developmen :

Eastern Condiments Pvt Ltd  Academia, WEQUITY  grandix India Apparel City Pvt Ltd

IndePenn Connections Pvt Ltd Engineering College, Vizag
P ;
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Ms Anupamaa V Ms Savitha Jagadeesan DrUma Aysola

AR

: Dr Suganthi Atmakuri Ms Devanshi Desai Ms Nandini Sarkar
Co-Lead, Policy & Advocacy ~Co-Lead, Policy & Advocacy  Lead, Health & Wellbeing Co-lead, Health & Co-lead, Health & Lead, Branding &
Vertical & Managing Vertical & Vertical & Director (Global) Wellbeing Vertical & MD Wellbeing Vertical & Communications Vertical &
Partner, AVRC Legal & Senior Resident Partner Communications & A'S Raja Voluntary Principal Consultant Global Head - Equity,
Dr. Kainth Associates LLP Kochhar & Company Partner Engagement Blood Bank & Trust Gurave People Consultancy Inclusion & Diversity
Access Health International Hitachi Energy
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Ms Divya G Medar Ms Avanti Natarajan Ms Anantha Chittilla
Co-Lead, Branding & Co-lead, Branding & Communications Co-lead, Branding & Communications
Communications Vertical & Vertical & Director — Student Affairs Vertical & Communications and CSR Manager,

Co-Founder-Chef-Director, SnackerStreet Pvt Ltd (Talent & SkiHs) Paavai Institutions Patra India BPO Services Pvt Ltd
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women matter.

In 2013, ClI launched the Indian Women Network (IWN) with a vision of co-creating ecosystems that
enable women to live up to their full economic potential. Through advocacy, knowledge creation and
on-ground interventions, IWN strives to promote equal opportunities for women to participate, grow
and flourish in the Indian economy. With presence in 16 States, 8 Zones and 1 Union Territory across
India, IWN actively engage its members on leadership, wellbeing, gender diversity, mentorship &
networking.

IWN works towards enabling women to become better professionals and achievers in their respective
fields through initiatives and activities to facilitate a supportive network; a platform to learn and
exchange ideas and an avenue to network and grow. This is supplemented by exposing women to
new opportunities presented by the ecosystem with the objective of inclusion and growth of women
in the workforce and in enhancing their contribution to the progress of India.

IWN is spread around the country; in the cities of Delhi, Chandigarh, Rajasthan, Assam, West Bengal,
Jharkhand, Bihar, Goa, Gujarat, Madhya Pradesh, Maharashtra, Aurangabad, Pune, Kolhapur, Indore,
Andhra Pradesh, Telangana, Karnataka, Kerala, Puducherry, Tamil Nadu, Coimbatore, Salem and
Erode and Karur.

With 9 active chapters across Southern States, IWN is actively engaging its members across policy
advocacy, leadership, wellbeing, gender diversity, mentorship and networking. IWN works to ensure
that women are an intrinsic & equitable partner in the workforce through initiatives that will have an
impact on their lives, livelihood and in getting growth back.

www.indianwomennetwork.com
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Confederation of Indian Industry
Southern Region

The Confederation of Indian Industry (Cll) works to create and sustain an environment conducive to the
development of India, partnering Industry, Government and civil society, through advisory and consultative
processes.

Cll is a non-government, not-for-profit, industry-led and industry-managed organization, with around 9,000
members from the private as well as public sectors, including SMEs and MNCs, and an indirect
membership of over 300,000 enterprises from 286 national and regional sectoral industry bodies.

For more than 125 years, Cll has been engaged in shaping India’s development journey and works
proactively on transforming Indian Industry’s engagement in national development. Cll charts change by
working closely with Government on policy issues, interfacing with thought leaders, and enhancing
efficiency, competitiveness and business opportunities for industry through a range of specialized services
and strategic global linkages. It also provides a platform for consensus-building and networking on key
issues.

Extending its agenda beyond business, Cll assists industry to identify and execute corporate citizenship
programmes. Partnerships with civil society organizations carry forward corporate initiatives for integrated
and inclusive development across diverse domains including affirmative action, livelihoods, diversity
management, skill development, empowerment of women, and sustainable development, to name a few.

As India strategizes for the next 25 years to India@100, Indian industry must scale the competitiveness
ladder to drive growth. It must also internalize the tenets of sustainability and climate action and accelerate
its globalisation journey for leadership in a changing world. The role played by Indian industry will be
central to the country’s progress and success as a nation. Cll, with the Theme for 2023-24 as ‘Towards a
Competitive and Sustainable India@100: Growth, Livelihood, Globalisation, Building Trust’ has prioritized
6 action themes that will catalyze the journey of the country towards the vision of India@100.

With 65 offices, including 10 Centres of Excellence, in India, and 8 overseas offices in Australia, Egypt,
Germany, Indonesia, Singapore, UAE, UK, and USA, as well as institutional partnerships with 350
counterpart organizations in 133 countries, Cll serves as a reference point for Indian industry and the
international business community.

Confederation of Indian Industry
98 / 1, Velacherry Main Road, Guindy, Chennai-600032, Tamil Nadu, India
T : +91-44-42444555/522 | Email: info@cii.in | W: www.cii.in
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